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Human Resource Management
Sexual Harassment
It is false to say that a man cannot be a victim of sexual harassment because even though it is commonly targeted towards women, many men experience sexual harassment as well. The belief arises from the statistics whereby few men file claims for sexual harassment to report such incidences (Hardies, 2019). It is also false to assume that the harasser can only be the victim’s manager or a manager in another work area. This is because sexual harassment can come for anyone and can be targeted to anyone. The harasser and the victim can be either a man or a woman and, in some cases, they can even be the same sex. The harasser can come from any part of the organization and can be an individual from outside as well. It is also false to say that sexual harassment charges can only be filed by the person who directly experiences the harassment. It is because in some instances the victim of harassment could be an employee who is indirectly but negatively affected by the harassment. Therefore, anyone can file sexual harassment charges considering they have proof of the offensive conduct and are certain that it is sexual harassment (Siuta, 2019).
Case Study
	The 14th amendment, the rehabilitation act, the Americans with disability act, and the civil rights acts of 1871 and 1991 all apply to the situation of the veteran of the Iraqi conflict. In the situation where one of two female workers complain about off-color jokes making her uncomfortable, the law on workplace harassment may apply. The civil rights act of 1964 prohibits discrimination against persons based on a number of factors including race in a number of settings including employment. The two employees alleging racial discrimination have their civil rights interfered with.
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